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Based in the heart of Vermont,
the Central Vermont Career Center
has served students throughout the
Green Mountain State since 1969.
Through a progressive outlook on
education and the professional
opportunities of a career-based
education, our students learn
the skills that lead to lifetime
careers and academic excellence
for a 21st century world.
Together, we are the future
professionals of Vermont.

Cabot School

Spaulding

What an exciting year to transition to Career and Technical Education. It’s been great to be in
school and in person despite continued precautions due to COVID-19. We kicked off the school
year at CVCC on August 31st with 208 students in 13 programs and Coop after our final round
of acceptances on August 30th. Our Student Leadership team began meeting on October 20th,
and are working with Up for Learning, they have conducted a survey and will be working with staff
to implement changes identified as a need. A team of staff, community partners, parents, and
students are working on our Comprehensive Local Needs Assessment (CLNA) which is required
for our continued federal Perkins funding and includes gathering and analyzing CVCC data from
the past 3 years and identifying next steps for our center. Students in Coop have earned over
$185,000 since the start of the school year and over a third of our students have met proficiency
in Workkeys, earning a National Career Readiness Certificate this fall. I’ve been enjoying the
opportunity to observe students learning and applying the skills that will lead to their success in
their future careers.

Governance

Our governance report was approved on December 15, by the State Board of Education. We are
now preparing for a vote across our sending school towns on Town Meeting Day. This includes
working with Town Clerks across our 18 towns and the School Boards of our 6 sending schools
to prepare the ballot language for the creation of a new district and voting for the at-large seats of
the potential new board. You can find more information about this on pages 11 and 12.

Professional Development

Harwood Union

Twinfield Union

Twinfield Union

A Message From the Director

MontpelierRoxbury
Public Schools

Central Vermont Career Center (CVCC) does not discriminate on the
basis of sex, race, color, creed, national origin, religion, disability, age, sexual
orientation, gender identity, and marital status in admission or access to, or
treatment or employment in, its programs and activities. CVCC is committed
to providing a website that is accessible regardless of ability. CVCC will provide
alternate accessible formats of CVCC documents and other materials used to
communicate with students, families, and the public specific to an individual
disability upon request. Please contact us at (802) 476-6237 for information.

CVCC staff took part in Restorative Practices training during our week of Professional
Development, strengthening our staff relationships while learning skills to build community within
and across programs. Staff also met with their teams — Career Pathways, Instruction, and Student
Support — after a PD session related to supporting sustainable change which focused on the plan,
do, check, act cycle, supporting each team to begin identifying goals for the year and potential
methods of achieving them. We have been working to develop our communication skills and
identify our values. The entire CVCC staff is also participating in CPR/First Aid training and a
four week online course provided by the Center for Creative Leadership (CCL) and the Vermont
Principals Association (VPA), “Beyond Bias.”
Thank you,
Jody Emerson
Director CVCC
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Central Vermont Career Center Faculty & Staff
Matthew Binginot, Digital Media Arts I
Sarah Capron, Administrative Assistant
Wendy Clark, Baking Arts
Carrie Cook, Student Support Coordinator
Christina Currier, Cosmetology
Carlos Diaz, Digital Media Arts II
Jody Emerson, Director
Amanda Garland, Natural Resources
Johnny Grasso, Instructional Support
Scott Griggs, Assistant Director
Tim Hammond, Exploratory Technology
Jeneve Joslin, Medical Professions
Spencer Kelley, Instructional Support
Dimitri Kolomeitsev, Building Trades
Clifton Long, Plumbing & Heating
Jennifer Luck-Hill, Online Teaching Specialist
Cindy MacRitchie, Cosmetology
Carl Matteson, Emergency Services
Kara Maxey, Bookkeeper
Steve McKinstry, Automotive Technology
Marty McMahon, Literacy Interventionist
Kristine McSheffrey, Culinary Arts
Brandon Morris, Electrical Technology
Laurie Morvan, Registrar
Stephanie Olsen, Exploratory Technology
Gerry Reymore, Applied Academic Instructor (STEM)
Doug Stitely, Instructional Support
Wayne Tozzi, Co-op Coordinator

At CVCC...
We BUILD
We CREATE
We VENTURE
We COLLABORATE
We DESIGN
We LEARN

130
369

students earned

credentials
across all programs!
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Central Vermont Career Center 2021-2022 Technical Programs
Automotive Technology

Shift your career into 5th
gear with Automotive
Technology! Whether you
love trucks, cars, ATVs
or snow-machines, it all
starts with understanding
the automotive service
industry. Get direct
experience with power
and hand tools, plus learn welding skills. Dive into steering
and suspension, brake systems, electronics and engine
performance, and prepare for General Service Technician
Training. Learn proper repair and maintenance procedures
to service automobiles and light trucks—a green light to
success!

Baking & Culinary Arts

The folding of a croissant,
the lattice work of a pie—
your hands will transform
sugar, butter and flour into
awe-inspiring creations in
Baking Arts. From sourcing
ingredients to artistically
presenting them on a plate,
Culinary Arts will teach you
classical recipes, methods and
techniques, as well as new trends in food preparation. In
lecture and lab, learn foundational principles, methods/
preparations, plus customer service skills, culinary math,
and workplace skills. As you get an overview of different
parts of the hospitality industry, you’ll learn about their
distinguishing characteristics and trends. Graduate on
track for success!

Building Trades

Do you wonder how structures
are made? In Building Trades
you’ll learn residential and
commercial skills from the ground

up while earning the NCCER credentials. Along the way,
you’ll learn the principles and skills of general carpentry.
A real foundation for your future career!

Cosmetology I & II

Cosmetology prepares you to
put your artistic skills to work
making people look and feel
their best. Learn all you need
for the Vermont State Board
of Cosmetology license exam—
hair cutting and coloring,
chemical texturizing, waxing,
skin care, nail services, and makeup application—in the
CVCC in-house salon.

Design Arts

Eighteen thousand people
worked in the granite industry
in Barre inits peak years. The
need for these craftspeople and
other skilled workers is still in
high demand. CVCC has teamed
with Norwich University and
the Vermont Granite Museum
to create a program called Design Arts. This program is
intended to create a new generation of skilled craftspeople
in the stone arts profession.
Students will work with and be taught by professional
artists and will practice the skills of using time-honored
hand tools along with the latest technology in 2D and
3D CNC manufacturing instruments. Through
opportunities to sculpt a variety of materials and build
projects from dry stone students will develop their skills
with an eye toward the manufacturing industry along
with creating art.
With an opportunity to apprentice with local companies
students will learn the science of stone and rock
identification, sculpting and carving, dry stone masonry,
as well as architecture and landscape design.
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Digital Media Arts I & II

These programs are the home of creativity and collaborative
project-based learning. Enhance your vision of the world
in our photography unit where
you can master cameras and
manipulation software. Learn
new ways of communicating
and work with community
partners during our graphic
design unit. Or bring your
movie ideas to life in DMA
II during our filmmaking unit
where you gain access to advanced industry-standard
camera equipment and learn to master editing software.
Through photography, graphics, film, music, web design,
and animation our students master creativity for the entire
world of media possibilities.

Electrical Technology

Imagine having the skills to wire
a house, bringing power to it for
the first time! In the Electrical
Technology program, you’ll learn
everything you need to prepare
for a career as an electrician,
including a registered apprenticeship: install, connect, test, and
maintain electrical systems. Learn residential and
commercial skills and earn NCCER credentials—power
your future!

Emergency Services /
Advanced Emergency Medical Technician
Would you know what to do in an emergency?
Our program prepares you to handle many types of
emergencies and become fully
prepared to enter the Emergency
Services workforce or enter into
post-secondary education and
training.

The second year option, Advanced EMS, introduces the
theory and application of concepts related to the Advanced
Emergency Medical Technician (AEMT) profession. The
focus is to provide basic and limited advanced emergency
medical care and transportation for critical and emergent
patients who access the emergency medical system. Skills
include extending the knowledge of the EMT to a more
complex breadth and depth, intravenous access and fluid
therapy, medication administration, blind insertion airway
devices, and the advanced assessment and management of
various medical illnesses and traumatic injuries, and follows
the National Highway Traffic Safety Administration’s
(NHTSA’s) Emergency Medical Services Education
Standards.

Exploratory Technology

Our Exploratory
Technology program is
just that: a wonderful
way to gain foundational
skills and explore career
pathways and the many
opportunities available in
this 9th- and 10th-grade
educational experience.
You’ll balance your time
honing your academic
skills and shadowing each of the Career Center’s programs,
really giving you an up-close look at what the classes and
instructors are like. While you’re at it, you’ll develop critical
thinking, reasoning, and problem solving skills, and personal
finance—skills that you can use for the rest of your life!

Medical Professions

Health care jobs are predicted
to be the largest and fastest
growing career sector. In
this program you’ll learn
human biology, the science
of nutrition, basic clinical
assessment skills, vital signs,
blood glucose monitoring,

medical terminology, phlebotomy, professionalism skills,
first aid and CPR, electronic health record training and
basic suturing. You’ll also explore a variety of the medical
professions through job shadowing—what they are, what
they do, and what training they require.

to develop self-confidence, employability skills or advanced
job placement, this career-based curriculum encourages
students to put their education to work. Students will be
immersed in on the job training opportunities up to four
days a week, and attend CVCC one day a week.

Natural Resources
& Sustainability

Work-Based Learning Program

Why sit at a desk when there’s
a great big universe to explore?
Through applied education,
students in the Natural
Resources & Sustainability
program study real-world
solutions to sustainability issues
and complete projects that are important to
their community.

Plumbing & Heating

Want a career that’s really
heating up? The Plumbing &
Heating program prepares you
for entry-level jobs, including
a registered apprenticeship, by
helping you gain basic knowledge
of plumbing and hydronic
heating systems, as well as
earning NCCER credentials.
The job opportunity outlook for both fields is strong,
meaning graduates of this program are in high demand.

Co-operative Education

The Co-operative Education program takes technical
training beyond the classroom
by providing opportunities for
students to apply their learning in a
workplace setting. This program is a
collaboration between CVCC and
area employers and is designed to
offer paid or unpaid career-related
experiences that build on and expand
a student’s skills. Whether the goal is
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Do you think you’d enjoy a particular career, but aren’t
sure what it’s
really like? Maybe
you’ve decided
what you’ll do
after graduation,
and want to
get a jumpstart
on making
connections?
In either case,
the Work-Based
Learning program
takes academic
and technical
training beyond
the classroom
and into the field,
so you can test
your skills and
gain valuable
experience
in a workplace setting. A collaboration between the
Central Vermont Career Center and local employers,
the Work-Based Learning program offers paid and unpaid
career-related jobs. Develop self-confidence, grow your
employability skills, and get one step closer to lining up a
fantastic job!

“What do I most appreciate about
CVCC? Knowledge of the instructors –
it’s top notch.”
– A CVCC parent

Central Vermont Career Center
2021-2022 Regional Advisory Board (RAB)
This board is comprised of administrators, local professionals, educators,
principles, representatives, and directors. Responsible for overseeing and
advising the school as a whole, this Board meets several times a year to
discuss everything CVCC!

Woodbury
Worcester
Waterbury

Please contact our Administrative Team for more information regarding
our RAB and if you’d like to attend a meeting. The minutes of recent
RAB meetings can be found on our website.

Calais
Middlesex

Duxbury

Cabot

Moretown
Fayston

Mark Tucker, Superintendent
Twinfield/Cabot/Caledonia Central SU

Alice Farrell, Board Member
Barre UUSD

Mark Mooney, Principal
Twinfield/Cabot/Caledonia Central SU

Brenda Waterhouse, Principal
Barre UUSD

Janna Osman, Board Member
Twinfield/Cabot/Caledonia Central SU

Melody Frank, Special Education Director
Harwood/HUUSD

Chris Tormey, Board Member
Twinfield/Cabot/Caledonia Central SU

Brigid Nease, Superintendent
Harwood/HUUSD

Rebecca Tatistcheff, Principal
Twinfield/Cabot/Caledonia Central SU

Tim Jones, Board Member
Harwood/HUUSD

Jennifer Miller-Arsenault, Superintendent
U32/Washington Central

Libby Bonesteel, Superintendent
Montpelier Roxbury School District

Flor Diaz-Smith, Board Member
U32/Washington Central

Matt McLane, Flexible Pathways Coordinator
Montpelier Roxbury School District

Steven Dellinger-Pate, Principal
U32/Washington Central

Cheryl LaFrance, Industry Member
Northfield Savings Bank

Jody Emerson, Director
Central Vermont Career Center

Jeff Norway, Industry Member
Norway Electric

Scott Griggs, Assistant Director
Central Vermont Career Center

Judy Bourbeau, Workforce Development
Vermont Department of Labor

Chris Hennessey, Superintendent
Barre UUSD

Jill Remick, Board Member
Montpelier Roxbury School District

Northfield
Warren
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Plainfield
Berlin

Waitsfield

Marshfield

East
Montpelier

Barre
City

Barre Town

Orange

Williamstown
Roxbury

Washington

Electrical Technology students designing and manufacturing an E-bike.

School Climate Student Survey / December 2021

CVCC 6-Month Student Graduation Follow Up

The purpose of this anonymous survey was to gather student opinions about
the learning environment at the Central Vermont Career Center.

Each year, CVCC attempts to determine the career status of our
program participants who graduated from high school six months earlier.
Based on that information, we calculate the percentage of respondents
who are engaged in some type of post-secondary (i.e., after high school)
education, are employed, are in the military, or are unemployed.

A total of 136 students completed the survey.

School Climate Questions

Agree or Strongly Agree

The following chart reflects the results for the class of 2021.

My CVCC program challenges me as a learner.		

81%

I often work on real-world problems in my classes.		

83%

I am learning how to collaborate with others to solve
problems/accomplish tasks.		

87%

CVCC students should have opportunities to learn
beyond the classroom and school building.		

88%

CVCC students and teachers treat each other
with respect.		

82%

My CVCC teachers really try to understand how
students feel and make an effort to get to know me.		

85%

Employed (65%)

Adults at CVCC value what students have to say.		

83%

Post-secondary (30%)

Learning requires a partnership between teachers
and students.		

87%

Other (3%)

I look forward to coming to CVCC.		

87%

Military (1%)

CVCC teachers make learning engaging.		

87%

Unemployed (1%)

My CVCC teachers are enthusiastic about teaching.		

86%

CVCC inspires me to learn.		

86%

My CVCC teacher believes in me and expects me
to be successful.		

89%

6 Month Follow-up
October 2021 data

30%
65%
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3%
1%
1%

Cooperative Education Program
The Cooperative Education (Co-op) Program is a 2nd year option for students, who have
completed a program at CVCC. Co-op extends academic and technical training beyond
the classroom by providing opportunities for students to apply their learning in a workplace
setting. Students will be immersed in Work-Based Learning opportunities up to four days a
week, and attend sessions at CVCC one day a week. Students in the Plumbing and Heating
program and Electrical Technology program are also part of the Vermont Registered
Apprenticeship program.

Other Co-op opportunities include:
Job shadowing is an unpaid learning experience where a student spends time with an
employer for a short period (usually 2-4 hours) of time to learn about a particular
occupation or industry.

Harwood
6
Williamstown
2

CWE is an unpaid learning experience where a student spends time with an employer for
a longer period of time (10-40) to allow for a more in-depth experience with a business.

Twinfield
8

Co-op Hours & Wages
Year

Hours

Wages

Students

Business

2019-20*

10,687

$133,587

16

17

2020-21

15,270

$200,342

20

17

2021-22**

12,500

$185,000

25

22

Totals:

38,457

$518,929

61

56
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Northfield
1

Spaulding
23

U-32
17

The Co-op program is a collaboration between the Central Vermont Career Center and
area employers and is designed to offer paid or unpaid career-related experiences that
build on and expand a student’s skills. Whether the goal is to develop self-confidence,
employability skills or advanced job placement, the Cooperative Education career-based
curriculum encourages students to put their education to work.

* September-March due to COVID-19
**First 4 months of the school year

Co-op
Students
by Sending
Schools

Websterville
Academy
1

Montpelier
3

		

100%

of Electrical and
Plumbing students
completed one year of
apprenticeship.

Adult Education Program 2021

Vermont Virtual Learning Cooperative (VTVLC)

The Central Vermont Career Center Adult Education program
works to increase the skill level and employability of community
members through earning industry recognized credentials and
certifications.

The Vermont Virtual Learning Collaborative (VTVLC) provides a range of online
learning opportunities for students. As an online/virtual program, VTVLC fits within
the framework of Flexible Pathways as defined in Act 77. VTVLC operates as a
cooperative model. They support partnering schools in offering online and blended
flexible learning pathways to students which provides greater availability of courses not
offered by local schools, greater accessibility due to scheduling conflicts, and greater
flexibility for learning at times that help students be more successful. All VTVLC
courses meet or exceed national standards. All VTVLC courses are taught by Vermont
licensed educators who are currently employed with a Vermont school.

The Adult Education program was unable to operate from
the spring of 2020 to the summer of 2021 due to Covid-19
safety measures. We were able to restart our Licensed Nursing
Assistant (LNA) class in September of 2021, with our third class
happening now and fourth session scheduled to start in March.
The process of launching a CPR and First Aid certification
class has been approved and will be available soon. Other
programming is currently being explored as well.
We continue to work with area partners to identify other
employment and training needs in the community.
In order to continue to expand high quality training and
certification programs we also welcome input from the
community. Any thoughts or suggestions should be directed
to: ccookcvcc@buusd.org.
Respectfully submitted,
Carrie S. Cook
Adult Education Coordinator

VTVLC Partnership

The Central Vermont Career Center (CVCC) is part of the
Vermont Virtual Learning Collaborative. CVCC is a VTVLC
Teaching Partner School. Teaching Partner Schools are Vermont schools that provide
at least one Vermont licensed educator to facilit ate a VTVLC online course as part
of their daily teaching schedule. In return, up to 50 students at CVCC may enroll in
any VTVLC course tuition-free per year. Students who require additional flexibility to
pursue their program of choice at CVCC may wish to consider VTVLC. Taking online
courses can help meet their home school graduation requirements while freeing up their
schedule to attend the career center.
Today’s students will be entering college and/or the workforce and facing new challenges
that include learning online. VTVLC provides students with these opportunities while
still in middle and high school that can greatly benefit them later on. Preparing students
to be successful online learners is important now, more than ever.
For complete information on any of VTVLC’s programs, visit VTVLC.org or
VTVLC, 307 South Street, Springfield, VT 05156.

“CVCC is forever at the top of my appreciation and gratitude list for
the amazing educational opportunities, the drive and motivation,
the rigor and accountability and most importantly the genuine respect
and relationship building you do with all scholars!”
– A CVCC parent
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Dual Enrollment and Fast Forward College Credits
Through the Dual Enrollment/Fast Forward program students can get credit for college courses they pass while
attending certain programs at CVCC. Fast Forward is for Vermont students attending a Technical Center who have
not yet graduated from high school and who are enrolled in a partner technical center program. The courses are taught
at the Technical Center, and classes are scheduled during the regular school day so there is no disruption to their high
school routine.

With Fast Forward,
students get:
• Credits at both CVCC

and CCV
• A college degree faster
• To start their career sooner

At the Central Vermont Career Center in the 2020-2021 school year, the following DualEnrollment/Fast Forward courses were offered:
Medical Professions:

In Medical Professions, a total of 5 students earned 30 college credits.
Intro to Nutrition/BIO-1030-VO10
For 2020-2021 in Medical Professions/Intro to Nutrition/BIO-1030VO10 100% or 5 out of 5 students received Dual Enrollment/Fast
Forward credits through Community College of Vermont. For grades,
of the 5 students; 1 received an A, 2 received an A-, 1 received a B and
1 received a B-.
0 A total of 15 college credits earned.
Human Biology/BIO-1140-VC01
For 2020-2021 in Medical Professions/Human Biology/BIO-1140VC01 100% or 5 out of 5 students received Dual Enrollment/Fast
Forward credits through Community College of Vermont. For grades,
of the 5 students; 2 received an A, 1 received an A-, and 2 received
a B+.
0 A total of 15 college credits earned.

Emergency Services:

In Emergency Services, a total of 5 students earned 15 college credits.
Special Topics in Paramedicine/EMS-1710-TTC1
For 2020-2021 in EmergencyServices/Special Topics in Paramedicine/
EMS-1710-TTC1 83% or 5 out of 6 students received Dual
Enrollment/Fast Forward credits through Vermont Technical College.
For grades, of the 5 students; 2 received a B, 2 received a B-,
1 received a C.
0 A total of 15 college credits earned.

Digital Media Arts I:
In Digital Media Arts, a total of 11 students earned 66 college credits.
Intro to Adobe Creative Cloud/ART-1210-VC01
For 2019-2020 in DMA I/Intro to Adobe Creative Cloud/ART-1210-VC01
73.3% or 11 out of 15 students received Dual Enrollment/Fast Forward
credits through Community College of Vermont. For grades, of the 11
students, received an A and received a B.
0 A total of 33 college credits earned.
Digital Photography I/ART-1310-VC01
For 2019-2020 in DMA I/Intro to Digital Photography I/ART-1310-VC01
73.3% or 11 out of 15 students received 3 Dual Enrollment/Fast Forward
credits through Community College of Vermont. For grades, of the 11
students, received an A and received a B.
0 A total of 33 college credits.

Natural Resources:
In Natural Resources, a total of 3 students earned 12 college credits earned.
Intro to Horticulture/LAH-1020-TTC1
For 2020-2021 in Natural Resources/Intro to Horticulture/LAH-1020TTC1 50% or 4 out of 8 students received 3 Dual Enrollment/Fast
Forward credits through Vermont Technical College. For grades, of the 4
students, all 4 received an A.
0 A total of 12 college credits earned.
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News from the CVCC Governance Committee
The Central Vermont Career Center (CVCC) is a regional career and technical education (CTE) school that has
been operated by the Spaulding School District Board and, more recently, by the Barre Unified Union School
District Board. Though CVCC provides students from Cabot, Harwood, Montpelier, Spaulding, Twinfield, and
U-32, with opportunities to experience real world technical work preparing for postsecondary and careers,
Barre voters have had sole control over its budget. Under state law, a regional tech center that is attached to
a specific sending school district must have a Regional Advisory Board (RAB). The RAB allows other voices to
influence outcomes in an advisory manner. You may be aware that CVCC has been exploring the potential of a
new governance structure. The new structure would create a new Central Vermont Career Center District which
would be governed by a board representative of all of our sending schools.
The governance committee began its work in April of this year to develop articles of agreement and bylaws for
a potential new Central Vermont Career Center School District. Some highlights of those articles include that
the new Central Vermont Career Center School District (CVCCSD) would have 10 members total, 4 at large
from the four largest districts and, the other 6, appointed by their sending school district board. Votes for both
the new governance model and the at large board members will be commingled across 18 towns. We would retain
the BEA bargaining agreement, once reached, for its duration. The proposed formation plan report has been
compiled and approved by the Agency of Education and the State Board of Education. Now it is time to prepare
our 18 sending school towns to vote on March 1, 2022 to support our new governance structure and identify our
at large board members. Should this be approved by voters, our transition board — both elected and appointed
board members — would begin preparing for the opening of the new district on July 1, 2022.
Our state data shows that students who attend Career and Technical Education programs are more likely to stay
in Vermont, let’s capitalize on that together. This new district representation will allow us to make the decisions
necessary to support students across central Vermont to access our programming.
Attend our forum on February 15, 2022 from 6PM to 7PM to learn more. Join in person at the Central Vermont
Career Center, 155 Ayers Street, Barre, Vermont, Room 136. You can also join virtually at www.cvtcc.org.

8 Reasons for the Creation of the
Central Vermont Career Center (CVCC)
School District:
1

Enable all citizens across our 18 town region to enjoy
more direct access and control over matters affecting
CVCC including programming needs and budget.

2
Expanded opportunities for CVCC to collaborate with
all of our communities and their businesses, opening
career pathways for our students.

3

Expanded knowledge of what the Central Vermont
Career Center has to offer.

4
Regular, monthly board meetings allow for a more
nimble response to the needs of our students and
communities (currently our Regional Advisory Board
(RAB) meets quarterly and is only advisory).

5

State data shows students who attend Career &
Technical Education (CTE) programs are more likely to
stay in Vermont. This new district representation will
allow us to make the decisions necessary to support
students across central Vermont to access
our programming.

6
Position CVCC as a progressive and innovative school
of choice, emphasizing 21st century skills, empowering
CVCC graduates to work for industry or pursue a post
secondary education in preparation for local, state,
national and global employment.

This forum meeting will be recorded and
posted on our website as well.

During the 2020-2021 school
year, CVCC had 25 students
earn 123 college credits across
4 programs.

7

Install a governing board representative of the entire
region with a sole focus on control and oversight
of CVCC.

8
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Planning for the future, with 350 applicants last year
and over 275 first round applicants for next year —
CVCC needs to grow and your voice is important
to that growth.

CVCCSD Governance Q & A
What will change if CVCC becomes a separate
school district?

Should our 18 sending school towns, on March 1, 2022,
vote in support of the creation of the Central Vermont
Career Center School District, our new district would
be up and running for July 1, 2022. We would then be
a separate entity from the Barre Unified Union School
District (BUUSD) though we would continue to lease our
current space from BUUSD and may contract with them
for some services. The CVCC Director would become
the Superintendent of the new district and the new board,
composed of appointed and elected members, would
establish the policies and procedures of the new district, as
well as oversight for the Central Vermont Career Center,
which would include programming, budget, etc. For more
information, see the formation plan on our website.

Does this mean my taxes will go up to support the
CVCCSD?

No, the funding formula for the Central Vermont Career
Center won’t change with a governance shift. Barre City
and Barre Town have been voting on our budget for years,
understanding that it is paid for by tuition along with
support from the state and federal government. Sending
schools will still be charged tuition for students, the result
of a complicated formula. This is already budgeted for in
your sending school budgets and will not shift from there
unless the legislature changes the funding formula. Tuition
is based on a 6 semester rolling average of students from
each sending school and is partially reimbursed by the
state of Vermont, tuition for the 2022-23 school year
will be a slight decrease from this year’s rate.

What towns are included in our sending school
districts?

Barre City, Barre Town, Berlin, Cabot, Calais, Duxbury,
East Montpelier, Fayston, Marshfield, Middlesex,
Montpelier, Moretown, Plainfield, Roxbury, Waitsfield,
Warren, Waterbury, Worcester.

Will the new school board replace the Regional
Advisory Board (RAB)?

Yes, the new school board would replace the RAB as the
board will likely hold all of the required members of a RAB,
a benefit will be that they meet more frequently and thus
can address concerns as they arise. According to Vermont
regulations the “Regional board — refers to a board that
represents all high schools in a region and is responsible for
oversight of career and technical education in the region.
The regional board can be a regional advisory board or a
regional governance board.”

What is the difference between an appointed board
member and an at-large member?

There will be 6 appointed members of the CVCCSD board,
they will be board members of our sending school district
boards and will be appointed by that district’s board to sit
on our board - just as there is a board member from each
district currently appointed to our RAB. The 4 at-large
members will be elected. The elected members must
reside in one of the larger school districts and complete the
required forms by January 24th in order to be eligible for
election. Voters across all 18 towns will be able to vote for
these at large members, even though they must reside in
one of the larger school districts (representing 15 of our
18 towns).

How do I run for an at-large seat?

Anyone living in the Barre Unified Union School District
(Barre City, Barre Town), Harwood Unified Union School
District (Duxbury, Fayston, Moretown, Waitsfield,
Warren, Waterbury), Montpelier Roxbury Public Schools
(Montpelier, Roxbury), or Washington Central Unified
Union School District (Berlin, Calais, East Montpelier,
Middlesex, Worcester) is eligible to run for election. Any
interested candidate must complete 2 forms that can be
found on the CVCC website, the Consent of Candidate
form and the CVCC at-large petition. Each candidate must
get 60 signatures of support on the petition and turn in
both forms to their town clerk by Jan 24, 2022. The 60
signatures can come from any of our sending school towns,
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all of those listed above as well as Cabot, Marshfield
and Plainfield.

What should I expect to see on the ballot on town
meeting day?

Voters in our 18 towns will see a statement at the top
of their ballot asking whether they vote to establish the
CVCCSD by voting yes or no… Shall the voters of the Insert
Name of School District vote to establish the Central Vermont
Career Center School District as described in the Governance
Planning Committee Report approved by the State Board of
Education on December 15, 2021?
Voters will also have the opportunity to vote for at large
members, one from each of the four largest sending school
districts. Eventually all seats will be filled for 3 years,
however, in this first election, some are shorter so that we
are not replacing all 4 at-large seats at the same time in
the future. At this time we believe the names of eligible
candidates will be listed below these.
To elect four members to the Central Vermont Career
Center School District for the ensuing term commencing
March 2, 2022 as follows:

• One at-large director from Barre Unified Union School
District to serve a term of three years.

• One at-large director from Harwood Unified Union
School District to serve a term of three years.

• One at-large director from Montpelier Roxbury Public
Schools to serve a term of one year.

• One at-large director from Washington Central Unified
Union School District to serve a term of two years.

2022-2023 Tuition Comparisons with
CVCC Sending High Schools

Harwood
Union High
School
$20,500
Union 32
High School
$20,246

Montpelier
High School
$16,500

Every program is aligned to industry workforce gaps.

2022-23
CVCC
Tuition
$17,361

Twinfield
High School
$19,500

2022-2023 Tuition Comparisons with Tech Centers
of similar size as CVCC:
Cabot High
School
$19,750

2022-2023

Spaulding
High School
$16,252

Sending high school communities financially support CVCC through tuition
and their local budgets. The cost for operating CVCC is not solely borne by
the Barre Voters — all six sending districts support CVCC!

Central Vermont Career Center

$ 17,361

Burlington Tech. Center

$ 19,872

Green Mountain Tech. (Lamoille)

$ 18,938

Randolph Tech.

$ 18,670

Stafford Tech. (Rutland)

$ 18,748

River Valley Tech. Center (Springfield)

$ 17,881

“CVCC has helped me enjoy learning a lot more and helped
me to not miss so much school. I had a hard time taking
typical high school classes and would miss school a lot.
But I have more motivation to go now. More fun.”
– A CVCC student
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Student Enrollment by Sending School
for 2021-2022
Cabot High School
CVCC (Misc.)
Harwood High School
Home school
Montpelier High School
Northfield High School
Spaulding High School
Twinfield High School
U-32 High School
Williamstown High School

3
3
32
1
31
1
68
8
54
4

CVCC 4-Year Enrollment by Program
“I feel comfortable. I feel supported.
I’m learning really important things.”
– A CVCC student
2018-19

2019-20

2020-21

2021-22

Automotive Technology 16
Baking Arts
4
Baking & Culinary Arts n/a
Building Trades
13
Cosmetology I & II
16
Culinary Arts
7
DMA I
20
DMA II
7
Electrical Technology
13
Emergency Services
6
Medical Professions
6
Natural Resources
7
Plumbing & Heating
11
Exploratory Technology 14

20
5
n/a
15
18
12
15
9
14
5
7
9
13
13

19
n/a
19
15
28
n/a
18
8
14
12
5
12
17
13

19
n/a
19
17
27
n/a
18
4
21
12
7
10
24
22

Total Enrollment

161

180

200

145

Explore | Learn | Create | Build
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Budget Expense Summary — 12/14/21 (Proposed)
Central Vermont Career Center FY2021 - FY2023

					

Description

FY2021 Budget

FY2021 Actual		FY2022 Budget		 FY2023 Budget

Instruction/Equipment
Pre-Technical Program
Emergency Services
Medical Professionals
Cosmetology I & II
Digital Media Arts I
Digital Media Arts II
Electrical Technology
Culinary Arts
Baking Arts
Baking/Culinary Arts
Natural Resources
Academic & Assessment
Plumbing & Heating
Building Trades
Automotive Technology
Cooperative Education
Co-Curricular Activities
Guidance Services
Health Services
Staff Support-Mentoring
Library Services
Technology Science
Office of Superintendent-Assessment
Administration
School Resource Officer
TAN Interest Expense
Facility
Transportation
Debt Service
Special Education

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

$ 496,680		 $ 544,901		 $ 654,164
$ 67,407		 $ 130,272		 $ 142,462
$ 95,720		 $ 106,143		 $ 106,542
$ 28,692		 $ 39,241		 $ 39,702
$ 139,631		 $ 142,947		 $ 153,184
$ 80,839		 $ 84,438		 $ 82,427
$ 35,234		 $ 47,256		 $ 79,263
$ 73,989		 $ 70,003		 $ 74,149
$ 88,335		 $
0		 $
0
$
67,969		 $
0		 $
0
$
0		 $ 180,495		 $ 186,372
$
85,412		 $ 96,920		 $ 99,690
$ 105,476		 $ 128,122		 $ 116,420
$ 117,407		 $ 107,140		 $ 114,413
$ 104,686		 $ 114,455		 $ 116,758
$
97,637		 $ 86,989		 $ 86,977
$
73,478		 $ 80,434		 $ 80,612
$
5,611		 $ 20,500		 $ 20,500
$ 72,202		 $ 77,030		 $ 82,370
$
25,357		 $ 30,281		 $ 30,240
$
2,669		 $
2,760		 $
2,760
$
22,257		 $ 19,115		 $ 16,805
$
65,698		 $ 52,730		 $ 52,710
$ 207,914		 $ 203,558		 $ 211,423
$ 557,770		 $ 565,940		 $ 564,230
$
7,253		 $
0		 $
0
$
4,647		 $
0		 $
0
$ 236,864		 $ 232,740		 $ 228,640
$
6,364		 $ 44,200		 $ 44,200
$
49,132		 $ 41,040		 $ 41,040
$
5,683		 $ 81,792		 $ 83,996

Career Center Total

$ 3,130,436

439,575
85,910
102,133
31,877
126,925
78,002
14,850
89,443
98,314
78,645
0
89,221
99,021
113,273
127,759
103,651
77,626
20,564
69,664
28,465
2,730
28,975
49,000
207,914
560,086
8,500
7,500
218,224
44,200
51,000
77,389

$ 3,098,013		 $ 3,331,442		 $ 3,512,049 5.42%
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Give us a call, schedule a visit,
or check out our websites:
2021-2022
Annual
Report

www.cvtcc.org
www.destinationcvcc.org

Central Vermont Career Center
155 Ayers Street, Suite 2
Barre, VT 05641
802.476.6237
Follow us on facebook to receive post updates
about events, news, and check out photos
and video from our programs!
Thank you to our students who served as front-line
emergency workers during the most difficult times of
the COVID-19 Pandemic.

